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Abstract:

This study aimed to identify regulatory genes and
their impact on mitigating workplace bullying. The
research problem lies in understanding the influence
of positive regulatory genes and the extent to which
banks can transmit and reinforce their cultures to
reduce workplace bullying behaviors. Based on the
research objectives and problem <he main
hypothesis was formulated as follows: "There is a
statistically significant impact of positive regulatory
genes on workplace bullying." The study targeted
employees of the General Administration at Rafidain
Bank (General Administration) as the research
population <«and the sample consisted of (83)
individuals holding the positions of department head
and division manager. The study relied on a
questionnaire to collect data «which was analyzed
and processed using SmartPLS v.4 and SPSS v.26
software <in addition to a range of descriptive and
inferential statistical methods c<including standard
deviation «coefficient of variation <arithmetic mean «
Pearson correlation coefficient <and confirmatory
factor analysis. The study yielded several findings «
including the presence of regulatory genes at a good
rate among the study sample <which reduces
instances of workplace bullying. One of the most
important recommendations of the study was the
need for bank and organizational management in
general «and Rafidain Bank in particular <to focus on
maximizing the positive values of regulatory genes
within their institutions.
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