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Abstract:

The research problem was to explore the
state of organizational dissent in its two
dimensions, explicit and latent, and work
passion in terms of work enjoyment and
self-motivation among employees in the
Iragi Ministry of Higher Education. The
study aimed to identify the impact of
explicit and latent organizational dissent on
work passion among employees in the Iraqgi
Ministry of Higher Education. To achieve
its goal, it tested the hypothesis of the
impact of organizational dissent on work
passion. It relied on the descriptive
approach, using a questionnaire tool to
collect data from a simple random sample
of 256 employees in the Iraqi Ministry of
Higher Education. The study concluded
that explicit dissent affects work passion in
terms of work enjoyment and self-
motivation among employees in the Iraqi
Ministry of Higher Education. Conversely,
it was found that latent dissent does not
affect work passion in its two dimensions.
The study recommended that the ministry
should establish transparent
communication channels to identify and
resolve the forms and justifications of
opposition within departments.
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