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Abstract:

This research aims to analyze the relationship and
the effect between Inspirational Leadership through
its dimensions (Empowerment, Self-confidence,
Strategic Orientation and Recognizing the leader as

ARTICLE INFO
Article history:

Received 30 Jun. 2025
Accepted 16 Jul. 2025
Avaliabble online | 31 Dec. 2025

© 2025 THE AUTHOR(S). THIS IS AN
OPEN ACCESS ARTICLE
DISTRIBUTED UNDER THE TERMS
OF THE CREATIVE COMMONS
ATTRIBUTION LICENSE (CC BY 4.0).
https://creativecommons.org/licenses/by/4
.0

/
*Corresponding author:

Salar Mahmood Fatah
University of Sulaimani

a tool for change) and Organizational inertia
(Insight Inertia , Action Inertia and Psychological
Inertia) in private banks in the city of
Sulaymaniyah. The study problem was based on
intellectual and applied questions, the main
question of which was: how inspirational leadership
can reduce organizational inertia in private banks in
the city of Sulaymaniyah. The study followed the
descriptive analytical approach, where the study
variables and their dimensions were described, and
a hypothetical model was constructed to clarify the
nature of the correlations and influence between
them. The hypotheses were tested using SPSS-26
and AMOS-26 program. The study sample included
employees from 18 private banks in the city of
Sulaymaniyah, totaling 236 employees, With an
actual sample size of 200 employees and The
questionnaire was used as the main tool for data
collection. The results demonstrated a strong
inverse relationship between the dimensions of
inspirational leadership and organizational inertia,
highlighting the crucial role of inspirational
leadership in reducing organizational inertia and
enhancing employee engagement in the banking
sector. In light of these findings, the study
recommends promoting inspirational leadership
practices and effectively implementing them as a
key strategy to reduce organizational inertia in the

work environment of private banks.

“The research is extracted from a master's thesis of the second researcher.
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