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Abstract:

This research aims to know proactive work behavior
and its role in achieving strategic agility for a sample
of workers in the Water Resources Directorate in
eastern Anbar. To achieve the research objectives, a
hypothetical model was formulated consisting of two
main variables. The independent variable represents
proactive work behavior through four dimensions,
which are (voice behavior , individual innovation,
assuming responsibility, and preventing problems),
and the dependent variable is strategic agility, which
consists of three dimensions (strategic sensitivity,
collective commitment, and resource fluidity). A set
of hypotheses were devised and built, including
hypotheses for correlation and hypotheses for
influence. This research relied on the descriptive
analytical method, and the researchers used the
questionnaire form as a basic tool for collecting
research data. (100) questionnaires suitable for
analysis were analyzed and distributed among
employees of the organization under investigation,
in addition to conducting personal interviews to
clarify the topic and paragraphs of the questionnaire
form. The data was analyzed and tested. Hypotheses
using appropriate statistical tools through the use of
statistical analysis programs (Spss v. 28 and Amos v.
26). The research reached a set of conclusions, the
most important of which was that employing
proactive work behavior in the organization under
study contributes significantly to influencing
strategic agility. Based on the conclusions, a set of
recommendations was developed, the most
important of which was the necessity of working to
exploit the interconnected relationship between
proactive work behavior and strategic agility in a
way that contributes to enhancing the current
performance of the organization under study, given
the impact that the dimensions of proactive work
behavior have in enhancing strategic agility.

“The research is extracted from a master's thesis of the first researcher.
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z—any.(Frese & Fay,2001.65) Juiwall o8 La )) S5 aiagledgan aia Ao Jaall
A clabaidl 8 G glalall caw Ladie Jhany JSLE dli e 65 2t o)) (Searle, 2011:3)
e Lgindlaal ALQH julailly cile ) yal) iy oIS i) ol & gaald (g sl ) alay

Lol S aie (I (5350

L) i) ABLG ) 1 ALY ) gaall

sdga) i) A8LE Y o sgda Y

Ciladaiall W3l 8 e i Ld ) Aaall asaliall (e dadl i) AELE ) aad
Lol ABag Ao juy Ll audl 488 e LgiSai Jll5 5 ualeall 3 kil 5 dand) LeS3Ual
Jad 83 Ay S dad) a1 A8LE D o Jl (Say A (312013 ¢ JIall) ouilil
e JsY) 2l J35) die Jlee V) aaine (b 52 S A5 baal) yeanll £ 5y e (3 i
A Slend) (e daal ALY A8LE N 223 3 (Yaakov, 2014 : 3) Gy ol o al
Ao yuall LSl e g 508 3y 3 8 cilalaiall 3 € i (e Led Ll 5 pealaall cilalaiall s
30l et Lg3 sS e Shmd (120 @ 2016 cdanld) Lauilia o G5l 3 480l 5 g pall
Lungu, Y1 cpenis Jee ¥ diy 5 Ga il JDainy 48 jall day o <l ) 3a3) e
Ll il yiuY) 48L5 ) (Tallon&Pinsonneault, 2011:123) < e 85 (2020: 104)
Cile) Y A8S HAH 5 Lera aSil 5 Jlae VI A ol ua) dag yud) Llaiul) Jle dabaiall 3,38
558 & Al WY 43S N (Arbussa, 2017:8) <ise s S0l aae 8 oSl
ol Al Ay G Ll iul lac V1 il s Sl e Akaiall (S5 paphati 4Kl
Lolail el Jlaind e 38 Wil dal i) 4860 o (Doz, 2020:43) ox WS
A ) Ll e Yoy olSAIL a5 Ay pas e 581 Adala 5 Adaladia 45 Hhay 3 ) sall il 5y
sy oo daadl i) 483 o (Pichel&Muller, 2021:9) Jlils e s33ae Lokl
Lrinal Al ilaall U o Lgiloasl il

sdoa ) i) ABLE N Asari S LSG

Ly 2 ) il 5 clalaiall el A ua) LS N gaa duai) iud) Z8LS I aad
andl Sl 5 Ao plad) Al @l padll sy Led dade dalan Glabiiall il Capa Lgta gan
) sl Ol Lt dagall L) (e de sanal 3 ai Lgian) O LS (15:2015 el 30 pall)
3 Y COEA aat g lalaial) (ol Audliall Al 5 g yaill 5 aaily Can ¢ dalaial) Lediuns
cladaiall @b alal il (il Slga 35y sdaill Cilaal @llid Callay Lae cilalaiall Jala
Aoatl a1 A8LE N Al Sl oS5 (51 :2020 ¢ )l ) agiu Las Alalial) & gaia
Adamik ) s (Sajdak, 2015 :24)s (Hagen et al, 2019:18) L e JM& (10 de ezl
(255 12022 «=l)) 5 (et al, 2018 : 54
Y A ) sall lanl (e aaed) ae Jaladll 8 Baaadl ay jliiall 5 508 Zyadl w1 A8LE ) &b 53 ]
o sxid) g il 5 il die 3apaad) g B33 4 il ilaa
Ve llns L o€ Aadtill <l ypaill dadaiall Alaiasl (5 ginse (e Apadl i) A8LG ) 3 35 2

A Al Bl 8 il axe

541



Journal of Business Economics for Applied Research, Vol. (7), No. (1), Part (1): 529-551
Doi: https://dx.doi.org/10.37940/BEJAR.2025.7.2.27

day ) Lgilaiad 5 ool iad) Jodadll OSA (e (35l (a yd a0a3 e Aalaiall 5508 3
) ol Lealiie] g daaliall ol piall

DA (e Al Ay 8 L W15 o LA §iat o 5l duadl 5iuY) AL ) J5a 4
) Biall il Ale ) 5 Gy puall Alaiu)

Jlae V1 iy 2 55 8 Gyl i) 483 ) g 5

i) 5 ) dadl i) 48U ) B8s3 6

sdaa) i) ABLE Y alal (TG

sl das 281y lua¥) ey Lei SO ) alag¥) (e Ao sane doagil yiuY) 48LS 1
ey oMl 5 (Reed et al, 2021) oslaial Lad g 20l A Hall 8 doa) yiusY) 4305 )
sl 038 s g5 il Lad s ¢(2) sall A saas s ¢ oo laad) al AV 5 dani) i) Al
315 3smdl (gl agdl Laaa) Al | el Fmi) i) Lpusiaall 23 Lol yiu¥) Aliall ]
Jiati il g Al U3l o Jseanll cl IS8y skt (e 30l (S48 gd il ylaaY)
44,k Jadl o) (Santala,2009:88) <Ll s (Oventhal ,2016:63) suie (5S35 sl
Osiahy 3aaa elad Ly g 3 g dalaiall 28 ) o dadaiall dpaas g dad) yiud) duliad)l e Llaall
b (Mace, 2016:41) gasls Led Glalall ol 3Y1 e ddlise (4S5 ) ol s Clalaialy
Lulall I3 3V 855 3 oY) B juay e OsSH Alie 2 Laagl WY dulaal)
o Wl (e wdn agdy (b smd) Cilalad) s bl Al Y] Clalady) L) jiuy)
.J,gd;ﬂ padiud Ayl dolee Ll e dnad) i) dsulualdl et 3 Jud g oS4 B3 gana
Lbeall Blatiy 280 suaa cullal Clanglly WY1 A lediad g 28301 Llad)
Al silly A bl sl @Y cladaiadl Sl e sl Al i)
la sk ol edll cligll b da) i) dulaadl Gl gl @l ol cclelaiy) hlaag
.(Fourne .Jansen &Mon, 2014:13)
Fiay 3 cgagl in¥) 481 sl aal e oelaadl ol 5V 2xy amy s elaal) AN 2
s deadll ) as sall Jlee W) (3laie 3 ealaiill gl gai Aaddll 3 oo ) <yl
eelaall ol 5 ol LS5 (Vargo & Lusch,2008:259) 4leSh Jeal) Judars () 53 dexall o
Sl ol aliis A g Bl (g Aayyuy Aja )8 AR e eV (38 5,8 ga
g\wwd}@ﬁ\ ;Lm&\‘\.\s.duﬂ\ n)\d‘}“ wdﬁe\_}d\ _)\.@_k“_r\u&\ UL...&J\
ey celaall o) 3 20 29 WS (Arbussa et al, 2017 :273) il muad o) 58
\J.\S‘}“ d.n\js: d.m.uj djg_u.) \.Ad:\s.u u\SA‘}ILq da:u A_US k_I\‘)L.)A sy 4.1.._)\&\ 4:\;:\4\_).\“\
ity Aaglud) <l ) Al SAs) B a8 saLAl Gaslud g e W) Gual) o slad ankaiil) elaall
.(Rose & Norwich,2014:72) L=l 5 a¥)
dolee Lgi oS dpa) i) 480G U GBI it ) juaiall 3 ) gall A gans 2a5 0 ) gall A g 3
Y-.\L.\.K;‘j QLAM‘ QMAJ L-}IAL\:\A\ :\-\.\L\j E;L:!SJ 3.:;)..;.1 L@.’_\‘)}J SJL‘;\" J‘)‘JAM M 4.1‘)\3‘
JJ\)A“ 2 Jb\&m\o‘)ﬁé|ﬁj\jﬂ\‘u}fﬂ¢ LAJ}@.E‘)}BUA‘)S“
KRR ped o dainy agede 58 (McCleskey, 2014.117)ub:uuﬂ Alaiul
&_\ul_mds.ﬁu\.@_;azuaajﬁic\ tABJ:\JAz\s:\)L.\ JJ\}AM XYY ‘)ﬁu:ﬂjg_m} &Sd&uw
Jend 29la00 3 )08 o8 (Seyadi.A.E.&Elali.w, 2021:40) suall (o 8l (e a3l
) sl g i WS (Oveathal 2016:69) sxaall dpudlal) bl el (Gl daaa ¥l
Arbussa e e A& Glblee yiisale) 52 gall g <l jadl o S sale ) e ddafall ) aall
.(etal, 2017:273)

542



Journal of Business Economics for Applied Research, Vol. (7), No. (1), Part (1): 529-551
Doi: https://dx.doi.org/10.37940/BEJAR.2025.7.2.27

Gl lanl) jUaY) sl duaall
sl i pidal A gl Jaladl) oY
a3 Al ) 5 3 U iy Candl ol yaiad LAY Ciage's Sall 138 g
CalllY) (o Caaaditnd diel) sl cilalad] 36 el g cilawy) 3u sk e Lle J geanll
o e ) (GDEAY] Jalae 5 s lmal) Calpai¥ 5 ¢ lasal) Jass 51l) Lhuca sl) Ailany)
o il laala 5 Lol i) 48055015 ¢ 8N Jaad) & gl st ) sl ) jiie Ciag

1A Jand) & gl il Aua gl Julail) ]

(25) O34 e Gl s e dlall Canll il Jisal yaiall GHLawY) Janll o sl Jiay
adll ) (7-1) e 3 Cie 55 aaliia (100) lla) e s il 3l sall & e 35 88
CulS a8 egadll LS SUEN el (13-8) e ol 88 Calia Laiy ¢ g5 saall & sld) J5Y)
(25-20) cre a1 calia T oal s JSLEA (o 20 Sl SN el duaadie (19-13) (e 0l idl)
Caadl de ol slatinl & uledd) (Likert) oebie aaief a8 5 55l Jaas aol 511 22l
el 585 ¢(3.431) &l (i) Jarl) sl i Maad) lall dass sl 5 (6) J sl G
Aad 5 ¢(0.688) o laia (5 lune il paily s s a5 s (3) ) (o i) T 1) e
il el e G gady Sl Ale cilla) 8 Gailas ) (20.00) Al GEAY) Jalae
Cuam o IV i Sl ela (o il SEN any of ey ALY Jonl sl i sl dand)
ol il g g a5 s s (3.592) aby (s Lo gy ALY Jandl gl i slad
JSLaa) e A8 511 aay el a8 ,(19.90) DAY Jalae @i s LS (0.713) o) stia (5 lne
6 siasar s ¢(3.370) el boon Ty LELY) Jonll sl s sland G (0 gl 1) i il
(24.60) <EAY) Jalaa il g LS (0,83 1) ol e (5 jine il il g cn anil

(Aliad) Jand) &gl ptia dal ua gl Jolatl) (6) o>

a5 | DAY Jalea | (5 laal) il A | bead) o gl | Al Jaad) & gla e day | &

2 22.40 0.751 3.353 Ayl sl 1

1 19.90 0.713 3.592 GUAN ) 2

3 23.50 0.800 3.408 Al gigenall Jans 3

4 24.60 0.831 3.370 JSLEl) (a8 ) 4
20.00 0.688 3.431 Aeiand) Jandl & gl e

(SPSS V. 28) gl n s jia 1 jhaal)

2 ) ABLG 1) el Lgeanll g Coall Ade il (5 gina sy 2
S b 58 (18) A (e iy ¢ Jlall Gl Al puaiadl e la¥) oY) Jig
JsYV 2l ) (6-1) Ge i) e 58 caaablise (100) lla) e s édilall 2 gall 45 paa
Gl e el sall A g B 2l (10-7) e <yl e Loy il i) dpulisal)
(Likert) side saiel 5 coelaall ol V) CI all deaada (18-11) 0o
el Jaa) lead) T gl o (7)) Jsaadl ans Canall Lo o) )l slialiinl b uladll
a5 iy (3) HU (o il bl G Aol a5 (3.399) @l Aual ) ALs
L:J\ (2160) Aadll) AN Jalae dad Hudi c(0735) o_laka Lg‘}:\a.a ol yaily g oo gia
LGN e Al L) iyl pdall 138 ety Gl de cilla) B eilad
Bla ) el Cum e OV il ela elead) Al VT any o sy Aol i)
ol (gobma ol s anl ssluars ((3.591) &l (Gles daus Ll Y
il A i) Apulisal) 2y ola Om (B (19.60) Y] Jalas a5 LS (0.706)

543



Journal of Business Economics for Applied Research, Vol. (7), No. (1), Part (1): 529-551
Doi: https://dx.doi.org/10.37940/BEJAR.2025.7.2.27

el (5 sars €(3.270) &b b o At V) ALEN e dlad S e AT
(26.80) <A Jalas iy 5 LS (0.876) o) y3ia (5 slina ol jaily 5 cdass sia
L) i) BLE ) pdia el A o) Jaladl) (7) Jgaad)

Sl quli 5 | DAY Jalra | (5 bamal) i) AT | olead) ool | Aol AuN) ABLE ) pstle day) | &

3 26.80 0.876 3.270 doa) i) Apabualf 1

2 24.60 0.819 3.335 3,0 gall A g 2

1 19.60 0.706 3.591 Slaall al 35N 3
21.60 0.735 3.399 das) Au) A8LE Y jata

(SPSS V. 28) gl » s jaa 1 jraal
1) &l e G Jal YY) e jLd) (Ll
N1 il el 5y gl i) Jiasall ppnciall o Bl VI A8Ne jlaa) i
day g el paaiall ( ABRll 3 8 LAY (Pearson) LL;:;Y\ Jalaa Jlanind J3A e el
LaS 5 e laia¥ o sdedl 8l yoriall G 4800 e Laladiad Al ) cullud) ST e
i Y (8) dsaall (A (e
) ) ABLE Y 9 (Altia) Jand) o glas dlagl Gy Jabi Y i (8) Jgaad)

e e z . o s Agla pitia dayl | aial)
L) s i | ‘U\JS\JEL.HJY\@,# L) el “aal)
9.105 0.728 RO| sl st
0.000 Sig =
Lon ga 4yt ke 4838 352 0.706" R G ) q
Nad) (2 5 B 5 Snnrs 8.659 0.000 Sig| ¢MMA | g
Jaadl &l gl ke 0.723" R | ... ] z
e . . - 4.l ) .
a8l g Alauy) 9.001 0.000 Sig Hssuall Jaad ji
L i) 0.838" R On Al gl :
11.961 0.000 Sig | Jsaa :
0.845" R Saadl & gl
12.197 0.000 Sig | A
0 4 gaiall 4 dall cilua 8l 2
5 Al g8l ALl e A s
%100 T gl ol
1.96=24d 52201 7
0.01 4Ya (5 e e Ll yYI **
100= 4iall aas

(SPSS V. 28) a4l s i 1 yiaal)

Laagl i) A8LE 5 5 Al Jeaad) & gl (s Bl )Y Jalaa o 22335 (8) Jisaal) (e (il
(Z) Fah il LS5 ¢ 58 (5 simnar s (¥%0.845) 4iad La Jaas 3 Jlaa¥l (s sinsall e
€(0.000) 4Y> G siuss tie (1.96) A1 5 4 bonall (Z) s 1 (525 ¢(12.197) An iiasd]
o3a ¢ s 3 (gl ) L) A8 5 3L Jenll sl (0 ABle 3 a5 Aail 228 e 3
ranll b Ay sina A0V 3 Ll A8 s ) (5 Aasd ) i ) S Anl
O A sine Lol ) A3 i o () Ll lial) 50 LeS 5 (Al yin) 48L3 L)1 5 L)
G llae and Caaly 3 (ool (5 stall (o dpal V) AELE g LAY Jeal) & sl sla
A3 s siane vie Lgpman s o M) e (0.838%* «0.723%* «0.706** «0.728%%) Ll Y)
CBlelne oo A gine () il a5 ((0.05) AV (5 sinse e ST (25 (0.000)
544




Journal of Business Economics for Applied Research, Vol. (7), No. (1), Part (1): 529-551
Doi: https://dx.doi.org/10.37940/BEJAR.2025.7.2.27

e Aiial) Ao ) Ciliaa 8l J sl ae g La 12 5 (5 sine (5 siase Lopmen Caela 3 Lol )Y
REPN PR E T

caall ¢l yaiia Ll Gl 3 Las) (TG
) & slis Jiisall prciall 8 Aliaiall Cangd) ol yanie o 8l cilua i Jalas s Hlsial)
st DA (e il il 8 LA (5 pmaas s eda) iV ABLE ) (L3l il 5 Sy
sl Az il J gy 2Sa) AlSa) a3 i ad o(simpleliner regression) dasedl asll jlaasy)
(9) Jsaall LS lguad
Ao sea) ABLE ) (B (ALl Jard) o glos dlag] 8l Judas (9) Jgaad

SN . (R : Jeadl dglar e Ayl il
el g Slg (t) (F) Adj (R ) ‘}Lﬁ“‘i‘ yainal)

1.009 [ (o) | &gl
0.000 | 10.513 | 110527 | 0.525 | 0530 [~ | s

93 xiliagay <
tyna AN | 0.000 | 9.874 | 97.489 | 0.494 | 0.499 | %78 | (@ S =
Moyl 0.728 | (B) & 3
P 1134 [(a) | oS3 | 2
51 i - , -
2| 0000 | 10374 | 107,617 | 0519 | 0523 | Tt i 7
d Ao 0.899 | (@) | ~adys e
Y, | 0000 15204 | 231175 | 0699 | 0.702 [ . "Ss@j" 4

Loagl ) :

3240 i 0.298 | () | s

0.000 | 15.672 | 245.600 | 0.712 | 0.715 Jaal

0.904 | B) | irau

100= 3l aaa// 1.984= &l 502l (1) //3.94 = ad 52l (F)

5= A gaaall Al luca ) 2ae

(SPSS V. 28) zabi_x Cila e 1 jauaadl

e Aol W) AL N 6 BauY) dead) @ gle 53l s 5 (9) Jsaad) i sy
Gsina il asa s ) el 1385 ¢(245.600) A siieall (F) dad cly o Jaal) (5 il
LS5 ¢(15.672) dasaiusall (1) dad Caly LS edndl 5i) 4805 0 8 3Lan) Jeall &5l
&) s Ban) ) Bas gl jlaiay il saly )y of G ¢ i (B) Addaall il O ity
s B! Jaall gl of Aagiill oda maa iy (%90) Ay dpnl jiaY) LS i)
Jeall Aglas joria of Al (ge Jaadly WS | 4 paall (3 duadl jiuy) AL N e jaS IS
ade sl Al ) AL 8 (%71) ) daal Dl it Al o 08 Bl
Janll gl 4 gina dilian) A2 53 il an g) o Gaii Al A6 L ) A jdll JiS
Aady sgima Lils clllia o 1) Load sl aiy LS (R i) A8 0 3 Loy
2 sunall (F) o aly 3 el (5 stusall e dngl a1 480550 8 SLauy) Jeall &l
lsaall (F) e e ST as ( Ml e (231.175¢ 107.617¢97.489 ¢110.527)
Jeall sl 2lasY 5 4, gina ) il 038 5255 ¢(0.05) AV (5 i 2ie (3.94) AL
pm i) (pe Al Lo Ll il il Jsd acy e 1aa s Ladl i) A8 N 8 JELauY)
Al s

545



Journal of Business Economics for Applied Research, Vol. (7), No. (1), Part (1): 529-551
Doi: https://dx.doi.org/10.37940/BEJAR.2025.7.2.27

Gla il g clalitiuy) & ) daasal)
sclaliingy) oYl
(5 sy aad agilnns ) () il gl laadla g o) T @by e &y ol dee o) i) i
Al Alee 8 daalsall s JLSEY) = sy JSi g ainsa B Aald LS Lalaial 5 7 skl
Ly il )
gl 8 e sl Cua oJanl) Ay 8 alaial ) zliag bt ollia gl ciaaa ) 2
Al 8 ISEY) Jalsis g lay) e
iy Lgae Jaladill g sainall Sl gl gal YR8 LAg5 Lt 8 4 ol alaial (5 sise o) 3
JSLERl A aial) L) e oyl 5 i) Qs (g ) 5 peall (g 31 e sllaall (5 sianally il
Leeal 55 Sl
Sl Tt g o8 il e il il 5 e saala Jland A5 paaal) Ayl 550l of 4
ARA i) Baiad ) el 138 Caagy 3 L san Jd Alainal) JSUaall 5 cilpanll ae Jalaill
ple U85 laal) e Ul S5 G J Al Hlalaall y ) ) cuindy ga il 5 cilpasill
Gl Janll jliia dxal ja (oA o g dplidial) laliia ¥l a8 3 paad A Canaa clllia 5
Aleall cilabaiall Ly cana Al 3agaad) Jandl (3 ke o sl ade e Slad cdie Baldindl
e a8 are (A ALYl i paall Jals aludl) o Gl 8 il sad @llia o)) 6
O Gl 5 0 sbadl) e Bl 355 0 ey Ol o2a ilaliia ™ La y Galiia JS
Al aladl 1Y) e S5 Laa aludY)
Gl g o plall gl 8 ol il e Led Jlad s o o 2SS (S8as ) Cangli3laY1 ) L7
o= Al 5 il Lt B g ol @ il 5 o sosall RS e JSLa 5 e s DA
Baaall
Al i) A8LE N 5 L) el & sl alag) (s A 50 403 5l Lol ) 483e 3925 .8
Al i) 485N 5 B! Jaadl & gl dal Ay gine al¥a b ,ilinsay 9

cla jiial) Ll

DS iy JLSEY) Jalis dpaal s (ailh geall 5 (el Cup y3i g e 5 CBlea 33U |
(Ol sall IS aa Ll Jeliill g JRall ¢ L) A8 3 jad s Jaall 4y 8

b 9V 5 Lo o) 53S0 alodial a9 408 L8 e (35 ¢ lai) il s ) 2l 2
LS5 laY aldas of A ) Ciliaia ¢l s Al Cpat s HLSEYT Cillee 3 jaid Adaal)
Ol pall (Lol

il gine poan (A ainal) il JLSEY) iy Jenll culll juss el o sl 5252583
AS el g ) 5ill 3ol 5 s (8 Ly ¢l sall 585101 G Je il g daaal i) 33 325 5 4 )
Jslall i s saaall Jaal) Cullad Bulai g 3 gl dun 53 Janl) @8l a3 (g panall 3 pilaal)
Jasl) 8 Aulladl) g 3elaCl) (paneal i)

e el dlee ) 3 s pha IS0 OIS Gl oda Aalladd da U el H Y1 SLAS 4
e A 1 ol 31 ISl L e g Jadntlly 5 Iy ol 3 uSat Lgi g 8 Baial) i)
Al 5,y Alee e ousladd £ 3a oo JSLEA

byl 5 ilalasi¥) Julat s dm AN 5 ARl Al et aall @il g Jdaill e Jaal) S
Alaiaal Glaal) gl daliall cila gleall g i) alasiul s ddeall o g a8 ) dlaiadl)
il 3al il e dgiaall el ol a3 5 s Lgra Jalaill Al Jae Jalad ua g

546



Journal of Business Economics for Applied Research, Vol. (7), No. (1), Part (1): 529-551
Doi: https://dx.doi.org/10.37940/BEJAR.2025.7.2.27

lleall 5 A landl 85 paisall Clipunl) okt g HLSEY) apadiig Hlaladl (i g5 s all
el 5 3eisl) 3 el

aliall o il 5 laaill 4 ) gl Adaiw) 5 40 5 pally aiiabiny Jadas aiin s e Jeal) 6
L a8 3 3a0 Ay paall (€ 3, 52 sl Calaa¥) (§adady o5l 53l e alaall Al 48y )k,
ST OS5 ALl G il (e LY 53 pariial) Clpaall ae S e

sl s Jalaill dlae 3 55 JOA e aiesall aladll 5 Jilaill o 3508 5y jil ) daladl 7
Jalal 5 Galad) Jaall jlose daal pal ol L) g dadaie 3y juaall dolitedd) cilala ! paal
OSEY) g alatl] ABE 55 Al G il a2 5 gl Sl Jal e

il shaall Jalis lancal Baastil) 5 o slaill A8 3 a5 g Alisall 2Lud) o JLad¥) 303238
&5 e Las o JSI bl 5l 5 Sl asall aaail gl 5 Uil g5 atiasall 0 slaill
A z8lial ALY 4 50 e laial a1 A8l A dlad g Baslite 38T IS Jlee )
Aldiaall (ajall 5 48 jiaal cibaail)

Gl 75 amil ulad like aay 3 caanll aa Jalall (& skl 3 10Y) ledal 355 09
e G S (il gral) a3 W) Jualai LS (aila el (g JealSll 5 G glndll 3 a5 2 Sl
AS i) Gl Bty celaal) Joall an Y Lpagh (oo adl i 5 JalSia

10 al)

iyl jaadd) (Y

B | Q\Jﬁ\ ¢ ga ‘f doayil iy 48l By c(2015) (daal dasa sﬂ\)ﬂ)ﬂ\ 1
Ay ¢ G b Arigll cleliall @S 8 8 Gdalat A 50 Shleall ¢1aY) e S jall
LoV 13 G ¢ o W (3l Amala ¢ B ) gdita e yitala

s maall ¢la¥) b Al V) ABLE G A ((2022) ¢otie cpmaall 2o 5 ) s (ol 5 2
Alaall ¢ 28 <) Alaa ¢ AdaY) G jladd) 8 Llal) chlaldl) e die o) Y e Sdainl Caay Haalal)
) ) C1 20l ¢ 64

A_;.:: doayil iy ﬁu‘)n Cilaasay (-aLA:\A\Y\ By c(2020) ¢ dams dane Ay g ch\)s\ e 3
BT a\‘)):\SJ;ULuJ ¢ B)AJ\ LBLL\A]\} )\AL“)JML:J\Z\_‘%J\ é&: M"‘G"‘“j}‘d‘ Jﬁmﬂ\ é;\saﬁ
- s ¢ g ol Jall g L LSl 5 o slell 4y pall 40 alSY) 3 s

L) Aalaia) 8 o iy adlill saldl ek " ¢ (2019) ¢ dme Se daal ¢ Aphall 4
A ¢ ol g0 da g plal " Elay) & Ll il el 3 YA e ALlEl daelayy)
) ) 48 ) dala SLaBY) 55 ,10Y)

A all s cilllaie (38a3 A JalSall g el JLa 92 ((2013) ¢ ol Juald ¢ a1 L5
Aa gkl ¢ A8l Jadill B ) 55 (Al ) A (5330 (e Aiad kel a2l iy skl
Alazg deala AaiB) g3 Hla¥) 4K ¢ b)) 1<

Gy ¢ Jlee V) clabiie & LeiasSS 5 duadl il A5 1 Syl " ((2016) Sle ¢ Juali 6
Alaall ¢ (31 pall ¢ Ay 5oV 5 AalaBY) o glall dlaa ¢ YLD Jaos Lol 4855 6 s s
.94 221l ¢ 22

duaY) Jalaal) (LG
1. Adamik, A., & Nowicki, M. (2018, May). Preparedness of companies for
digital transformation and creating a competitive advantage in the age of
Industry 4.0. In Proceedings of the International Conference on

547



Journal of Business Economics for Applied Research, Vol. (7), No. (1), Part (1): 529-551
Doi: https://dx.doi.org/10.37940/BEJAR.2025.7.2.27

BusinessExcellence (Vol. 12, No. 1, pp. 10-24). Reed, J. H. (2021).
Strategic agility and the effects of firm age and environmental turbulence.
Journal of Strategy and Management, 14(2), 129-149.

2. Adizes, l., Cudanov, M., & Rodic, D., (2017), Timing of Proactive
Organizational Consulting: Difference between Organizational Perception
and Behaviour. Amfiteatru Economic, Vol .19.No.44.

3. Arbussa, A., Bikfalvi, A., & Marques, P. (2017). Strategic agility-driven
business model renewal: the case of an SME. Management Decision, 55(2),
71-293.

4. Arbussa, A., Bikfalvi, A., & Marques, P. (2017). Strategic agility-driven
business model renewal: the case of an SME. Management Decision.

5. Beck, Jeffrey A. & Cha, Jae Min& Kim ,Seung, Hyun& Knutson, Bonnie
(2014). "Evaluating proactive behavior in lodging revenue management”,
International Journal of Contemporary Hospitality Management,Vol. 26 No.
8, pp. 1364-1379.

6. Bindl, Uta K.&Parker, Sharon K. (2011)"Proactive work behavior:
Forward-thinking and change-oriented action in organizations." APA
handbook of industrial and organizational psychology, Vol 2: Selecting and
developing members for the organization American Psychological
Association, pp. 567-598.

7. Bohlmann, Clarissa&Zacher, Hannes. (2020)"Making Things Happen
(UN) Expectedly: Interactive Effects of Age, Gender, and Motives on
Evaluations of Proactive Behavior." Journal of Business and Psychology,
Pp.1-23.

8. Doz, Y. (2020). Fostering strategic agility: How individual executives
and human resource practices contribute. Human Resource Management
Review, 30(1), 100693.

9. Erkutlu,H.,(2012), The impact of organizational culture on the relationship
between shared leadership and team proactivity. Team Performance
Management: An International Journal, VVol.18.

10. Fay, Doris& Sonnentag,Sabine . (2012), "Within-person fluctuations of
proactive behavior: How affect and experienced competence regulate work
behavior." Human Performance 25.1, pp.72-93.

11. Fourné, S. P., Jansen, J. J., & Mom, T. J. (2014). Strategic agility in
MNEs: Managing tensions to capture opportunities across emerging and
established markets. alifornia Management Review, 56(3), 13-38.

12. Frese, M., & Fay, D. (2001). 4. Personal initiative: An active erformance
concept for work in the 21st century. Research in organizational behavior,
23, 133-187.

13. Gilstrap, J. Bruce&Hart, Timothy A. (2020) "How employee behaviors
effect organizational change and stability.” Journal of Business Research
109, pp. 120-131.

548



Journal of Business Economics for Applied Research, Vol. (7), No. (1), Part (1): 529-551
Doi: https://dx.doi.org/10.37940/BEJAR.2025.7.2.27

14. Guo, Lan& Wong-On-Wing, Bernard& Lui, Gladie. (2013), "Input-
based performance evaluation, incentive intensity, and proactive work
behavior.” Advances in Management Accounting, Vol 22, pp. 185-223.

15. Hagen, B., Zucchella, A., & Ghauri, P. N. (2019). From fragile to
agile:marketing as a key driver of entrepreneurial internationalization.
International Marketing Review, 36(2), 260-288.

16. Hu, Yixin&Xiao Wu& Zhaobiao Zong&Yilin  Xiao& Phil
Maguire&Fangzheng Qu&Jing Wei& Dawei Wang, (2018), "Authentic
leadership and proactive behavior: the role of psychological capital and
compassion at work™ Frontiers in psychology, VOL. 9, 2470, PP.1-12.

17. Javed, Ali& Atif Hassan&Tooba Arshad.(2019) “Influence Of
Transformational Leadership On Proactive Work Behavior: The Mediating
Role Of Psychological Empowerment.” ,Governance And Management
Review (Gmr),Vol. 4, No. 1,Pp.17-37.

18. Liang,Q,Zhang,Y,Chen,Hui,(2021), "Why and when do employees
become more proactive under humble leaders? The roles of psychological
need satisfaction and Chinesetraditionality”,Journal of Organizational
Change Managemen, Vol. 34, Issue .5, PP.32-50.

19. Lungu, Miruna,(2020), The influence of strategic agility on firm
performance, International Conference on Business Excellence,pp:102.

20. Mace, R. (2016). Business model innovation, business model enablers
and the strategic agility paradox (Doctoral dissertation, Capella
University), Thesis & Dissertation.

21. Matzler, K., Abfalter, D. E., Mooradian, T. A., & Bailom, F. (2014).
Corporate culture as an antecedent of successful exploration and
exploitation.  International Journal of Innovation Management,
17(05),1350025.

22. McCleskey, J. A. (2014). Situational, transformational, and transactional
leadership and leadership development. Journal of Business Studies
Quarterly, 5(4), 117-125.

23. Morrison, E. W. (2014), "Employee voice and silence",Annual
Reviewof Organizational Psychology and Organizational Behavior,
Vol.1,No.1, PP.173-197.

24. Nurjaman, K.&Marta, M. S. & Eliyana, A. & Kurniasari, D., &
Kurniasari, D., (2019), "Proactive work behavior and innovative work
behavior: Moderating effect of job characteristics", Humanities & Social
Sciences Reviews, 7(6), pp.373-379.

25. Oventhal, D. G. (2016). Stuck in neutral: The effect of strategic agility
withinthe US powersports industry (Doctoral dissertation, Capella
University), Thesis & Dissertation.

549



Journal of Business Economics for Applied Research, Vol. (7), No. (1), Part (1): 529-551
Doi: https://dx.doi.org/10.37940/BEJAR.2025.7.2.27

26. Parker, S. K., & Collins, C. G. (2010). Taking stock: Integrating and
differentiating multiple proactive behaviors. Journal of management, 36(3),
633-662.

27. Pichel, K., & Muller, A. (2021). Strategility — A Challenging Alliance.
In The Agile Imperative. Teams, organizations and society under
reconstruction? Palgrave Macmillan.

28. Responsibility for constructive change and proactive behavior:
Exploring aspects of an elaborated model of work design.”_Journal of
Organizational Behavior: The International Journal of Industrial,
Occupational and Organizational Psychology and Behavior 27.8, pp. 1089-
1120.

29. Rose, J., & Norwich, B. (2014). Collective commitment and collective
efficacy: a theoretical model for understanding the motivational dynamics of
dilemma resolution in inter-professional work. Cambridge Journal of
Education, 44(1), 59-74.

30. Sajdak, M. (2015). Compilation of operational and strategic agility for
ensuring the highest efficiency of company operations. Economics &
Management, 7(2), pp. 20-25.

31. Santala, Maarit; (2009); "Strategic Agility in a Small Knowledge
Intensive Business Services Company: Case Swot Consulting”; Master's
thesis Organization and Management; Department of Marketing and
management, HELSINKI SCHOOL OF ECONOMICS.

32. Searle, T. P. (2011). A multilevel examination of proactive work
behaviors: Contextual and individual differences as antecedents.

33. Seyadi, A. E., & Elali, W. (2021). The Impact of strategic Agility on the
SMEs competitive capabilities in the Kingdom of Bahrain. International
Journal of Business Ethics and Governance, 31-53.

34. Sonnentag, Sabine&Starzyk, Anita (2015). "Perceived prosocial impact,
perceived situational constraints, and proactive work behavior: Looking at
two distinct affective pathways.” Journal of Organizational Behavior 36.6,
pp.806-824.

35. Tallon, P. P., & Pinsonneault, A. (2011). Competing perspectives on the
link between strategic information technology alignment and organizational
agility: insights from a mediation model. Mis Quarterly, pp. 463-486.

36. Vargo, S. L., & Lusch, R. F. (2008). From goods to service(s):
Divergences and convergences of logic. Industrial Marketing Management,
37, pp. 254- 259 .

37. Wabala, Samuel Wakuloba. (2019), " Influence of Proactive Work
Behavior on Employee Performance in Kenya’s Savings and Credit
Cooperatives”. A Thesis Submitted the Degree of Doctor of Philosophy in
Human Resource Management of Jomo Kenyatta University of Agriculture
and Technology.

550



Journal of Business Economics for Applied Research, Vol. (7), No. (1), Part (1): 529-551
Doi: https://dx.doi.org/10.37940/BEJAR.2025.7.2.27

38. Wahyu, Kusbadini. (2019), "The Effects of Time Pressure and
Situational Constrains on the Proactive Work Behavior through
Psychological Empowerment as a Mediator." Russian journal of agricultural
and socio-economic sciences 85.1, pp.513-518.

39. Yaakov Weber and Shlomo Y. Tarba (2014) "Strategic agility: A state
of the art introduction to the special section on strategic agility.” California
Management Review (56).

40. Zhang, Y., & Yang, F. (2020), "How and when spiritual
leadershienhances employee innovative behavior”, Personnel Review,
Vol.50, Issue. 2,PP.30-45.

551



