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Abstract:

The aim of the research is to identify the
role of organizational happiness in the
researched organization in achieving
organizational commitment. The research
was conducted in the office of the
Education Department of Balad. To
achieve the research objectives, a
questionnaire of (30) paragraphs was
developed to collect data from the
research individuals, numbering (120),
targeting (the category of employees and
supervisors) to reach the results. The
researcher used the descriptive analytical
method with the help of the statistical
program (SPSS) to study the problem,
analyze it, and show the relationship
between its variables. (120) forms were
distributed, of which (116) were retrieved,
and (110) valid forms were found, after
excluding (6) invalid forms, out of the
original research community consisting of
(170) individuals. The research problem
was the weak adoption of organizational
happiness in the researched organization.
One of the most important results of the
research was the presence of an impact
and a moral correlation of the dimensions
of organizational happiness in achieving
organizational commitment in  the
researched organization. The research
recommended the necessity of introducing
the idea of organizational happiness as
something to achieve the goals of the
organization and its employees.
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